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The theme for World Breastfeeding Week 2011 focused on the
importance of communication. To echo the theme, BFHIHKA together
with the Department of Health Family Health Service and the Hospital
Authority organized a series of activities. The aim was to encourage
exchange of experience by mothers and family members. In this issue
of the newsletter, we are sharing with you some highlights of these
activities.

We will also report briefly the results of our annual survey. Most parents
recognize the benefits of breastfeeding. Yet, many mothers give up
breastfeeding when they retum to work. Therefore, we conducted an
interview on a Mother Baby Friendly Workplace. We hope to encourage
communication between employers and employees so that
arrangements can be made to facilitate working mothers breastfeeding
their babies.

To achieve a mother baby friendly society, we need joint effort from all
sectors of the society. We believe that if more people know about
breastfeeding, and are willing to take small steps to support
breastfeeding, we will be closer to our goal every day.

BEBRESE
Dr. Patricia Ip
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Celebration of World Breastfeeding Week 2011
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Subm|88|ons by Ms. Crow Lam and Ms. Law Wai Mun, for the activity
"Share your experience — QOvercoming Breastfeeding Challenges” .
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"We support breastfeeding!” poster

From June to July this year, UNICEF Baby Friendly Hospital
Initiative Hong Kong Association (BFHIHKA), Department of
Health Family Health Service and Hospital Authority organized
a series of activiies to celebrate World Breastfeeding Week.

Activitiy 1: | Support Breastfeeding” Photo Collection

More than 120 participants submitted photos of themselves
to show thelr support for breastfeeding! Other than mothers,
family members including grown up children also
participated. Healthcare professionals who work hard
everyday to help mothers and their babies certainly did not
miss out the opportunity either!

Activity 2: Share your experience — Overcoming
Breastfeeding Challenges

Participating mothers submitted articles and photos to
express their experience and feelings when faced with
breastfeeding challenges. These were shared with the public
on the facebook fan page of “World Breastfeeding Week
(Hong Kong)" and exhibited at our Action Day venue on 30 July.
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The theme for World Breastfeeding Week 2011 was “Talk to me! Breastfeeding — a 3-D experience” which
focused on the importance of communication and a wider outreach of breastfeeding information, and
hence to develop a positive attitude on breastfeeding among the general public
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Activity 3: Let’'s Talk! Sharing Session on Overcoming
Breastfeeding Challenges
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On 30th July, families came together to share how they overcame
breastfeeding challenges. Not only mothers shared their

experience. Fathers and other family members also shared how " ats Talkl _e_r'l;_%rm g =

they Supported mothers with their actions, Overcoming Breastfeading Challenges” .

One of the participating fathers said that he had opposed his wife breastfeed due to a lack of knowledge of the
benefits of breastfeeding. Seeing his child being lighter and smaller than other children of a similar age, he was
worried. Later he was relieved as he learned more about the importance of breastfeeding and withessed his child

growing healthily. He was thankful that his wife had persisted.

His wife then recalled her intense stress when faced with discouraging family members. She emphasized that it is

important to have supportive family members who understand that breastfeeding is the best for the baby.

@ ENFHN Baby Friendly Newaletter
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Ms. Ju:if Chan Chairman cftha Hong Kong
Committee for UNICEF shared how she had
overcome her breastfeeding challenges

Activity 4: World Breastfeeding Week 2011 Press Conference
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The Annual Press Conference of World Breastfeeding Week was
held right after the sharing session. To echo the theme this year,
we Invited the participation of mothers and young people.

During the press conference, Chairman of the Hong Kong
Committee for UNCIEF Ms Judy Chen shared her experience as a
breastfeeding mother. Like many mothers, she encountered
difficulties. She thought that family support as well as flexible work
arrangement by employers are important.

Besides, as young people concemed with breastfeeding, student
representatives from the medical school of the Chinese University
of Hong Kong, Ms Kiki Fung and Ms Sherry Tang voiced their
opinion. They found many parents recognized the benefits of
breastfeeding and yet formula feeding was still very prevalent. This
led them to initiate a comparative study on marketing strategies of
formula milk and breastfeeding promotion.

They found that the formula companies use large-scale
advertisement everywhere with promotion by celebrities and
exaggerate the benefits of formula milk. On the contrary, healthcare
workers focus more on communicating facts and evidence to
mothers which is comparatively boring. Furthermore, promotion
materials were mostly found in healthcare facilities only. The
medical students urged the authority to expedite the
implementation of WHO's Code and prohibit all advertisement on
formula for infants and young children. They also suggested that
promotional materials on breastfeeding should be more
reader-friendly and emphasise more on the benefits of
breastfeeding. They concluded by showing an interesting short fim
to raise public awareness on the potential health risks of
formula-feeding.
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Results of Annual Survey on Breastfeeding 2011

R AEBEIIEIE ofits promotion, BFHIHKA conducts an annual survey on the

)\_, e JERBELEER - ZRBHEERD breastfeeding rate in Hong Kong, maternity units’ fulfillment

( ElnitiT (R EIBE®E1+IE  of the Ten Steps to Successful Breastfeeding and healthcare

.) 1B3l) BRI R TEEEEMME  workers' observation of the compliance to the Intemational

BT (BRI KARIBE  Code of Marketing of Breastmilk Substitutes in their

STAIY fUERIER&E - I hospitals. The results are released in the World
REPRESLHEBLMIER ° Breastfeeding Week.

N EIESEHTEIE®E  To monitor the trend of breastfeeding and the effectiveness

ABEIFLERIFER (BhesT) (1992 - 2010)
Breastfeeding rate on Discharge (1992 - 2010)
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B3 ERIELEER ( DALEPRST ) Breastfeeding Rate on Discharge
AEE 18 A BRENEREHME - AEHLR Questionnaires were sent to 18 Hong Kong hospitals with
FE 2010 FHRR 2 & SLERIBLE R 79.2% maternity units. The breastfeeding rate upon discharge from
tb 2000 FE 69 76.7% $1% 2.5% « ERFREBHIAR  the matemity units in 2010 was 79.2%, a slight increase of
8% 3SRIBINGE - FIENEREAZIRIE  2.5% over the 76.7% for births in 2009. This showed that
3 HE o most parents in Hong Kong recognized the benefits of
breastfeeding, and chose to breastfeed their babies at birth.
SR » RO EMRTE 2010 FPABIFHAARIRSE
AR AT S IBER 2R 6% 2 42% NF o B 6 fT However, the exclusive breastfeeding rate at public hospitals
P ERIRHEIEEREF AR SNEUNEEEED  at varying periods of the year during 2010 ranged from 6 %
1% 2 04% o SR IHARENEEIRDIEIT  to 42%, while data obtained from private hospitals ranged
IBERBERAEE ° from 1% to 94%. This showed that breastfeeding in practice
varled much across hospitals.
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i#£:8& Annual Survey

The Ten Steps to Successful Breastfeeding

The Ten Steps to Successful Breastfeeding are a set of
guidelines for hospitals with maternity units. The ten
steps ensure the hospitals provide optimal breastfeeding
support to all mothers. In the survey, each hospital
self-evaluated their implementation of the ten steps. Of
the steps, the implementation of rooming-in was of
particular concem. 449% of the hospitals, mainly in the
private sector, still did not allow mothers and babies to
stay in the same room day and night. Besides, only 22%
of mothers had skin-to-skin contact with their babies for
more than 1 hour immediately after birth. Although this
had increased when compared with the 13% for 2009, it
was still on the low side.

Skin-to-skin contact at birth is crucial to the success of
breastfeeding. BFHIHKA urges hospitals to practice
rooming-in as soon as possible and remove hurdles that
make breastfeeding difficult.

The International Code

of Marketing of Breast-milk Substitutes

The survey asked about the compliance within the
hospital compound of The International Code of
Marketing of Breast-milk Substitutes by manufacturers of
infant formula as observed by healthcare workers. From
April 2010, all public hospitals discontinued accepting
free supplies of infant formula and many private hospitals
then followed such a policy. By July 2011, only two
hospitals accepted free infant formula. Because public
hospitals require manufacturers to comply with the Code
within hospital premises upon the purchase of infant
formula, there were less violations of the Code noted.
This is an encouraging achievement since
discontinuation of free supplies has removed a big
obstacle for hogpitals to become baby friendly.

For details of the survey, please refer to our full report
obtainable from our website (www.babyfriendly.org.hk) or
call us at 25691 0782. p
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Baby Friendly Workplace — Interview with the Hong Kong Committee for UNICEF
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As an organization which advocates breastfeeding, the Hong Kong
Committee for UNICEF (HKCU) set up a nursing room when Simmy
returned to work after her maternity leave. This provides her with an
appropriate working environment so that she does not have to
choose between work and feeding her baby.

“The last time our colleague had a baby was more than 20 years
ago. That' s why we were so excited about Simmy’'s pregnancy,”
said Ms Irene Chan, the chief executive of the HKCU. After
consulting experts, we found that it is very easy to set up a nursing
room. Together with some flexible work arrangement that allows
Simmy to express her milk during working hours, Simmy can then
continue to work and breastfeed her baby.”

“This Is definitely the best gift,” said Simmy. She made up her mind
to exclusively breastfeed her baby for at least 6 months once she
learned about her pregnancy. “Breastfeeding is the best and
healthiest source of nourishment for my baby, not to mention the
potential health risks of feeding my baby infant formula.” Simmy
eventually exclusively breastfed his baby son, Caden for six months,
and will camry on breastfeeding until he weans himself,

“l urge more companies to set up nursing rooms for their employees
so that work will no longer be the reason for mothers to give up
breastfeeding their child,” said Ms Irene Chan. “It is not only for the
health of the mothers and the children. It also lowers absenteeism
due to mothers taking leave to care for their sick children, and hence
improves work efficiency. Besides, this alleviates the employees’
pressure, and develops their sense of belonging for the company.”

Other than support from employers and colleagues, Simmy thinks
that it is also important for employees to take the initiative to inform
employers about the employees’ needs. This gives time for the
employer to rearrange duties and the work environment according to
the employees’ actual needs.

For enquiry about setting up a Baby Friendly Workplace, please
contact us at 2591 0782.

ESFTRRVESEE: - Rt FRIE

Setting up a nursing room is easy. Basic facilities includes:

e 1. Aclean, private area for the mother to express breastmilk

e 2. A comfortable chair, an electric outlet for breast pump, and a sink for
washing hands and equipment

e 3. A small refrigerator for safe storage of expressed breastmilk




RAERIB IS BENRE )\ XV T RERE

E 324740 Baby Friendly updates
Longer duration of breastfeeding

associated with less behaviour problems

EREBWIRDH I 10,037 HHBRNEUR - HIREPHED
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In the UK, researchers analysed data from 10,037 mother-child pairs. Children breastfed for 4 months or longer were

found to be associated with a lower chance of having behaviour problems at 5 years of age.

Possible explanations include consumption of nutrients in breastmilk that are important for brain development and
function, such as large amount of essential fatty acids, growth factors and hormones. The children would also interact
with their mothers more frequently, so that they may have better learning of acceptable behaviour. In addition,
compared to formula-fed children, breastfed children are less prone to infections and hospitalisations and hence have
less separation from parents.

B3R Source: Arch Dis Child 2011,96:635-642

S RERIRERE

Breastfeeding as a protective factor to child development

FHRENETERB R ESZEISTVER - 2007 FEBHSE The Lancet BEER I —RIIBHZREERNX
g I I SRR 2 BREEREFTDIFERIEEIIRER © 2011 5 The Lancet $#7k IE R + DAV
SHRIBFERRRENZEROER + URIDTEEEDP » BRABXPELENTFIRROER - 8+ © H3LEE
RBZHBERERERIBVRNEZAR °

Early childhood experiences affect brain development. In 2007, The Lancet published the first series on child
development identifying factors that impede over 200 million children round the world developing to their full potentials.
A second series in 2011, taking into account updated information, looked at the risk and protective factors for early
child development and strategies to reduce such inequalities in low and middle-income countries. Specifically,

breastfeeding and matemal education were found to be the protective factors.

BEF AR Source: Lancet 23 /09 /2011
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Cure for Child Malnutrition should be Mothers give up breastfeeding
for.work; Dieticians urge for
longer maternity leave

community-based
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SERLSERENDE - W L ETHEE AR Hong Kong Nutrition Association
thER5E o o commissioned Hong Kong Institute of

Asia-Pacific Studies to undergo a study on
breastfeeding. Phone interviews were
conducted with 402 mothers in Hohg Kong.
95 % of the interviewees kngw about the
benefits of breastfeeding and 84% had
bredstfed theirbabies. However, 50% of the
mothers breastfed their babies for less than
3 months. Only 6.3% persisted for 1 year or
more. This showed that the rate of sustained

The Intemational Baby Food Action Network (IBFAN) recently
released a statement on the promotion and use of
commercial fortified foods as solutions for child malnutrition.
They are concemed that such foods are promoted as “quick
fixes” for both the prevention and treatment of child
malnutrition ignoring community-based approaches and basic
causative factors such as global social and economic

inequity, disempowerment of women, lack of hygiene and breastfeeding was not ideal.
sanitation, repeated diarrhoeal and respiratory illnesses
without affordable health care and chronic hunger. Regarding the reasens for giving up, 45% of
the interviewees indicated return to work as
Therapy for acute malnutrition with ready-to-use therapeutic the reason. Hong Kong Nutrition
foods which is expensive should not spill over to chronic Association said the 10 weeks of maternity
malnutrition. It is important to tackle the root causes and leave in Hong Kong is shorter than many
improve infant and young child feeding practices including countries in ‘Asia, such as 90°days in
breastfeeding as preventive measures. Besides, they urged Mainland China, Korea and Thailand. The
the use of indigenous or local complementary foods and Association urged the government to extend
prohibit the promotion of commercial fortified foods as a maternity leave as well as strengthen
solution for undernutrition when at the same time, there is breastfeeding promotion and set up more
concern with such commercial foods' association with nursing rooms in public facilities.
obesity.

e . 0 - y -
BN OR | EEESIARTEIE 2011 58 A BRI M 2011 £9A 108
Source: IBFAN August 2011 Source: Mingpao Daily, 10 Sept 2011
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We need your support to give our children the best start in life. You are cordially invited (

to join us as our member or volunteer. We will share with you the latest news and

information about breastfeeding. Let's spread the healthy message to every one! For ‘)

maore information, please visit www.babyfriendly.org.hk or contact us at Tel.. 2691 0782,

ZEH5s / B / INEH RS

Membership Application / Donation / Information Request Form

O RAMMAERERSFEREEY - | wish to join The BFHIHKA as
O XA @5 a LIFE MEMBER (kA & &Fee: HKD $1000.)
O &2FEEE an ANNUAL MEMBER (FE&Annual Fee: HKD $100.)

O X AR E REFRFEIRE | wish to donate HK$ to the Association.

0 ZANRESRAAZRERSBHERL ' HEISINER)

| wish to assist in voluntary activities organized by the Association.

O ZAREWREF RO BREN REMBRNEE - F1E2EFT -
| don't want to receive a printed copy of “Baby Friendly Newsletter®, so please send an emall to alert me
when the latest version is available online.
EEhIE E-mail:

9 Name: (P37 in Chinese) @37 in Engish)  MERI Sex:

@ENieiE Mailing Address:

BEE Tel: (571 Mobile) (£ Home)
8H Fax: TEpHbUE E-mail:

HiZE Profession: MERE 238 Organization:
#57% Signature: BHf Date:

ERHEREROEE: SEREHEIRB60YE3IE - {§FZ 2338 5521 &) EFHZE bfi@unicef.org.hk
Please return completed form by: mailing to 3/F, 80 Blue Pool Road, Happy Valley, Hong Kong, fax to 2338 5521 or email to
bfhi@unicef.org.hik

» Y0AMBE) - ST FIBEEE T =458 A "Baby Friendly Hospital Initiative Hong Kong Association” #15 E A& F it o
** If you wish to make a donation, please send the completed form and a crossed cheque payable to "Baby Friendly Hospital
Initiative Hong Kong Association” to above menticned address. /

o

BRWH Baby Friendly Newsletter




—E——FEMEFSH S Executive Committee Members 2011

EREEE (£F) RLMERE (1 goeum
Dr Patricia Ip (Chairman) Dr Tony Nelson Ms Judy Chen
RENELE (BIEF) [FISRFBEE S PEESE
Dr Thomas Wong (Vice-chairman) Dr C B Chow Dr Leung Wing-Cheong
HIREEELE (BIEF) ALEHEL R LA
Dr Vivian Taam Wong (Vice-chairman) Dr Maggie Koong Dr Kwong Ngai-Shan
MEELL (RE) meEENL (
Ms Christine Lam (Treasurer) Mrs Corina Wong 0 i

p—
BRximz L (SREME) Rt
Ms Irene Chan (Hon. Secretary) Ms Maggie Yu

Photo #8 A ©3 LT E 2011 £ 10 A

P6 © UNICEF/NYHQ2011-1166/Holt hetEFTE N

P8 © UNICEF/NYHQ2011-1168/Holt © Baby Friendly Hospital Initiative Hong Kong Association, Oct 2011
P9 © UNICEF/NYHQ2011-1139/Holt All rights reserved.

’

Baby Friendly Hospital Initiative I C f .‘ :
é Hang Kong Association u n I e

BRERESHE HERARERESSE

BB EIEEIETS 1580018 4/F, 60 Blue Pool Road, Happy Valley, Hong Kong

55 Tel.: 2591 0782 {8E Fax: 2338 5521
FBHP E-mail: bfhi@unicef.org.hk 91 Website: www.babyfriendly.org.hk  www.unicef.org.hk
BRERENEHSECZEETHNES) « REEZFUIEBERHOZIRIEES) -

\ Baby Friendly Hospital Initiative (BFHI) is an UNICEF initiative to promote, protect and support breastfeeding.
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